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Established by the Legal Action Center, the National HIRE Network’s mission is to increase the number and quality of job opportunities available to people with criminal records by improving employment practices and public policies, and changing public opinion.  HIRE engages in a number of activities that promote the hiring and retention of people who have criminal histories:  

Policy/Advocacy:  The HIRE Network plays key roles in state and federal policy initiatives that affect people who have criminal records.  The HIRE Network helps state and local policymakers make informed workforce and criminal justice decisions: HIRE worked with Illinois and Delaware legislators and advocates to successfully pass legislation that allows people who have criminal records to earn occupational licenses and certification.  Our Washington, DC staff see to it that job seekers who have criminal records are considered in discussion of federal legislation—such as the Workforce Investment Act, Temporary Assistance for Needy Families, and the Higher Education Act—that influence labor and criminal justice policies and practices nationwide.  

Employer Support:  The HIRE Network understands that businesses seek to attract and retain a skilled workforce, keep costs down, and improve productivity.  We also understand that although a job applicant may be highly qualified, an arrest or conviction record may make the applicant appear to be a liability rather than an asset.  HIRE addresses these concerns by helping employers access qualified workers, secure liability protection, perform background checks, assess compliance with relevant state and federal laws that govern the hiring of people who have conviction records, and make fair and appropriate employment decisions.

Information Clearinghouse:  HIRE’s website, www.hirenetwork.org, is an online national clearinghouse for legal and practical information, research, and other literature on criminal justice- and employment-related policies and practices.  The site’s Resources and Assistance page offers information on community-based organizations and government agencies that can provide employment services, answer questions about legal barriers to employment, or offer referrals to other organizations or agencies in each of the 50 states and Washington, DC.  In addition, it provides information on state and federal employment laws that affect people who have criminal histories including addressing legal barriers to employment and completing employment applications; effective strategies for preparing and placing job seekers with criminal records; developing partnerships with employers; guides on effective advocacy; and other topics of interest to individuals, workforce development and criminal justice providers, and others who have a stake in these issues.

Promoting Research:  HIRE works to help researchers and practitioners measure the impact of employment and criminal justice programs and make effective use of research results.  HIRE’s recent research projects include a survey of what types of identification Departments of Correction across the country issue to newly released prisoners and whether the documents issued can be used as proof of identification to obtain a new state ID card from the Department of Motor Vehicles.  HIRE has also compiled labor-forecasting data that documents national and state employment trends; useful for any successful workforce development initiative.

Communication/Media:  HIRE delivers timely information to our members and to the public.  Our comprehensive monthly newsletter, HIRE Network News, is available both in print and on HIRE’s website and highlights successful employment practices and programs, government initiatives, upcoming conferences and new reports and research.  HIRE also makes it a priority to use media outlets to change public opinion and otherwise address the stigma attached to job seekers who have criminal records.  HIRE contributes and responds to news coverage relevant to the employment of people with criminal histories and promotes the responsible use of language in portraying this set of job seekers.

Youth Reentry:  HIRE's youth reentry "Know Your Rights" campaign provides education, technical assistance, and advocacy directed at juveniles, criminal defense attorneys and workforce development providers to address unique employment barriers faced by young people who have been involved in either the juvenile or criminal justice system.
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